Fiscal Year 2023 Wage Schedule
Special Employment Agreements
(revised in accordance with Resolution No. 2023-003)

Monthly Wages Listed in Dollars (hourly wages calculated at 173.333 hours per month)
sl il Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
(1-6 Months) (7-12 Months) (13-18 Months) (19-24 Months) (25-30 Months) (31+ Months)
County Administrative Officer GA $9,279 $9,510 $9,748 $9,993 510,243 $10,500
Department Director DCD/DPW/Health
i ) $8,879 $9,100 59,328 $9,563 $9,801 $10,048
County Engineer DPW
Deputy Director DCD/DPW/Health
P y' / / $8,456 58,667 $8,884 $9,107 $9,335 $9,569
Operations Manager DPW
Information Technology Manager DPW
. 2 . . $8,053 $8,254 $8,461 $8,673 $8,890 $9,113
Telecommunications Engineer DPW
County Departments (reporting to the Board of County Commissioners): Notes:
¢ DCD: Department of Community Development * FY 2023 wage schedule for County Administrative Officer is identical to the FY 2022 wage schedule (no Cost of Living Adjustment)
¢ DPW: Department of Public Works ¢ Five and one-half percent (5.5%) Cost of Living Adjustment (relative to FY 2022 wages) for Department Directors (per signed contracts)
¢ GA: Department of General Administration ¢ County Engineer salary is equal to Department Director salary (County Engineer previously linked to Deputy Director & Operations Manager)
e Health: Public Health & Human Services Department ¢ Five and one-half percent (5.5%) Cost of Living Adjustment (relative to FY 2022 wages) for all other positions (per signed contracts)

¢ Two and one-half percent (2.5%) difference between steps within each position



